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HOW CAN WE ADDRESS THIS?
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A FAIRER SYSTEM BUILDS A STRONGER SOCIETY
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LEARN AND SHARE

International Labour Organization Convention 81
“Labour inspection shall enforce provisions on conditions of work and
protection of workers. Any further duties shall not interfere with these
primary duties. Inspectors shall treat as absolutely confidential the
source of any complaint.”
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Find out how the 'firewall' works in practice, and what you can do
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